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1. PURPOSE

Rugby League Ireland (“RLI"”) is committed to maintaining the highest standards of integrity,
transparency, accountability, fairness and respect in all aspects of the sport.

This Ethics Policy establishes the ethical principles and standards expected of all individuals and
organisations participating in, administering, governing or representing Rugby League Ireland.

The purpose of this policy is to:
Promote ethical behaviour throughout rugby league in Ireland.
Support a culture of honesty, fairness and accountability.
Protect the integrity and reputation of Rugby League Ireland.
Encourage transparency in decision-making and governance.
Promote equality, inclusion and respect for all participants.
Provide a framework for identifying and addressing ethical concerns.
Support compliance with all Rugby League Ireland policies and procedures.

This policy should be read alongside the Constitution, Operational Rules and all other
governance, integrity and safeguarding policies adopted by Rugby League Ireland.

2. SCOPE

This policy applies to:
Directors and Board Members;
Committee Members;
Employees and Contractors;
Volunteers;
Players;
Coaches;
Match Officials;
Team Managers;
Club Officials;

Members of affiliated clubs;
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Participants in Rugby League Ireland programmes;
* Any person representing Rugby League Ireland.

Compliance with this policy is a condition of participation within Rugby League Ireland.

Affiliated clubs are expected to promote the principles contained within this policy and support

their implementation.

3. OUR ETHICAL PRINCIPLES

Integrity
Integrity is the foundation of Rugby League Ireland.

All participants are expected to act honestly, ethically and in the best interests of the sport.

Participants should:
Tell the truth.
Honour commitments.
Avoid misleading conduct.
Take responsibility for their actions.

Place the interests of the sport above personal interests.

Integrity requires individuals to do the right thing even when it may be difficult or unpopular.

Accountability

Individuals entrusted with positions of responsibility are accountable for their decisions and

actions.

Accountability requires:
Transparency in decision-making;
Accurate record keeping;
Responsible use of resources;
Willingness to accept scrutiny;

Acceptance of responsibility for mistakes.

Transparency
Rugby League Ireland seeks to operate in an open and transparent manner.
Transparency promotes trust and confidence among:
Members;
*  Clubs;
Volunteers;
*  Funding bodies;
Sponsors;
*  The wider rugby league community.

Governance processes should be clear, fair and properly documented.
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Respect
All participants are entitled to be treated with dignity and respect.
Respect involves:
* Listening to differing views;
Treating others fairly;
* Communicating appropriately;
Valuing volunteers and contributors;
* Recognising the rights and welfare of participants.

Bullying, harassment and abusive behaviour are inconsistent with Rugby League Ireland values.

Fairness
Decisions should be made objectively and consistently.
Participants should expect fair treatment regardless of:
Club affiliation;
* Position held;
Personal relationships;
* Background or identity.

Selection, disciplinary and governance decisions should be based upon relevant evidence and
objective criteria.

Equality and Inclusion

Rugby League Ireland is committed to providing opportunities for participation and development
for all individuals.

The organisation values diversity and seeks to create an environment where all participants feel
welcomed, respected and supported.

Safeguarding

The welfare of children and vulnerable persons shall always be a priority.

Every participant shares responsibility for maintaining a safe and supportive environment.

4. EXPECTED STANDARDS OF CONDUCT
All participants must:

Act honestly and in good faith.

Comply with Rugby League Ireland policies.

Comply with applicable laws and regulations.

Respect the rights and dignity of others.

Promote fair play and sportsmanship.

Support a positive culture within the sport.

Protect Rugby League Ireland property and resources.
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Cooperate with legitimate investigations and disciplinary processes.
Participants must not:

Engage in bullying or harassment.

Discriminate against others.

Abuse positions of authority.

Misuse Rugby League Ireland resources.

Engage in dishonest or fraudulent conduct.
* Actin a manner likely to bring Rugby League Ireland or the sport into disrepute.

Participants should consider the impact of their actions both on and off the field.

Behaviour occurring outside official rugby league activities may still be relevant where it affects
the reputation, welfare or integrity of the sport.

5. RESPONSIBILITIES

Board Responsibilities

The Board is responsible for promoting and supporting an ethical culture throughout Rugby
League Ireland.

The Board shall:
Lead by example.

*  Promote integrity and accountability.
Support transparency in governance.

* Ensure appropriate policies are maintained.
Address ethical concerns appropriately.

* Review governance practices regularly.

Club Responsibilities
Affiliated clubs shall:
*  Support the principles contained within this policy.
Encourage ethical conduct among members.
* Cooperate with Rugby League Ireland investigations.
Promote inclusion and safeguarding.

* Actin the best interests of rugby league.

Individual Responsibilities
Every participant is responsible for:
Understanding this policy.
*  Conducting themselves appropriately.
Reporting concerns where necessary.
*  Supporting ethical decision-making.

Protecting the reputation of Rugby League Ireland.
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6. ETHICAL DECISION-MAKING

Ethical issues are not always straightforward.

When making decisions, participants should consider:

Is it legal?

Does the action comply with applicable laws and regulations?
Is it consistent with Rugby League Ireland policies?
Would the action comply with organisational rules and procedures?
Is it fair?

Would those affected consider the decision fair and reasonable?
Is it transparent?

Would | be comfortable if this decision was publicly known?
Does it create a conflict of interest?

Could personal interests influence the decision?

Does it support the interests of rugby league?

Will the action benefit the sport and its participants?

If uncertainty remains, advice should be sought before proceeding.

7. REPORTING CONCERNS

Rugby League Ireland encourages individuals to raise genuine concerns regarding unethical
conduct.

Concerns may include:
Dishonest conduct;
Abuse of authority;
Misuse of resources;
Discrimination;
Harassment;
Conflicts of interest;
Conduct bringing the sport into disrepute.
Concerns should be reported through appropriate channels including:
The Chairperson;
* Designated Compliance Officer;
Relevant committee;
* Board of Directors.

Individuals raising concerns in good faith should be treated fairly and respectfully.
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8. RELATED POLICIES
This policy should be read alongside:
Constitution;
* Operational Rules;
Board Code of Conduct;
*  Conflict of Interest Policy;
Equality, Diversity and Inclusion Policy;
* Financial Controls Policy;
Anti-Doping Policy;
*  Match Fixing Policy;
Whistleblowing Policy;
* Disciplinary Policy;
Safeguarding Policies;
* Data Protection Policies.

Where a matter falls within the scope of a specialist policy, that policy shall take precedence.

9. REVIEW

The Rugby League Ireland Board shall review this policy at least every three years, or sooner
where required due to:

Legislative changes;
Governance developments;
International Rugby League requirements;

Organisational changes.

CONCLUSION

Rugby League Ireland believes that ethical behaviour is fundamental to the growth, credibility
and long-term success of the sport.

All participants share responsibility for upholding the values contained within this policy and
contributing to a culture of integrity, fairness, transparency and respect.

By working together and maintaining high ethical standards, Rugby League Ireland can continue
to develop rugby league in a manner that benefits players, clubs, volunteers and the wider
community.
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